.*l Employment and Emploi et
Social Development Canada  Développemenl soclal Canada PROTECTED WHEN COMPLETED - B

s.19(1) Lahour Program
Federal Contractors Program

s.24(1)
Agreement to Implement Employment Equity
(All sections must be completed}

New Agreement
[(IRevised Agreement
ORGANIZATION
Legal Name of Organization Parent company is Iocated oulside Canada
Pyco Electronics Canada ULC
Yes ne
Opersting Neme (if different from Legal Name of Organization} Business Number
Total mumber of employees In Canada 108
(Permanent Full-Time andior Part-Time}
Organization's Norlh Amorican induslry ClassHication System {NAICS) Gode Number
To find your organization's four-digit MAICSE code please visi: E:} Fodemlly Regulated
htlp:!Mw.s&aican.gc.caisubjeclssujelsislmdard~ﬂamelnaics—sﬁEaanOD?ﬂisl—lisEe-eng him .
33441 {(Semiconductor and Other Electronic Component Mftg) Provincially Regulated
HEAD OFFICE
‘Address {bullding number, sireet, suite, 6.} Clly Province Postal Cods
Tyco Electronics Canada ULC Markham Ontario  |L3R 1Bl
20 Esna Park bDrive Telephone Number

1-905-475-6222

EMPLOYMENT EQUITY CONTACT

Name {print} Title

Anaheet F. Sethna Manager, HR Operations

Telephone Mumber E-rall Address Preferced Language of Conespondence

905-474-5529 anaheet.sethnafie.com English 7] French
CERTIFICATION

The above-named crganization:

« having a combined workforce of 100 or more permanent full-time and permanent part-ime employees in Canada, AND

« infending to bid on, o being in receipt of, 8 faderal government goods of services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more {including applicable taxes)
hereby carlifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contraclors Program requirerments. For more information on how to implement employment equity
please refer ! hittp: /A, ssde.gc.calenafiahourequalityffepfindex shtm! :

Important note: If an audil of the Agreement 1o Implement Employment Equity uncovers misreprasentation on the part of the organization,
the procurement instrument(s) with the Govermment of Canada may be terminated.

SIGNATORY

NOTE: The signatory must ba the Chief Execulive Officer OR an authorized person in an executive position with legal authorily to sign a
contract on behalf of the organization.

Name {print} Title
Kevin Irons Senior Manager, Controller
Telephone Nursber -mail Address Preferrad Languags of G pond
905-474~5560 . rironsfte.com English [} french
Date (YYYY-MM-DD}
2016-05~17

The Informalion you provide on thls form is collected under the sulhordty of section 42 of the Employment Equily Act to determine your eligibility for the Federal
Conteactors Program (FCP).

Completion of thls form is mandalory, Refusat o provide personal information wil result i the organization’s name being placed on the FCP Limited Ellglbitity
Yo Big List, loss of (he fight to bid on federal governmanl gonds or services contracts of any value snd may also result in the tenmination of the contract.

The information you provide may be used andfor disdlosed for policy analysls, research andfor evaluation pusposes. Howaver, hose addiienat uses andjor
dlset of your p 1 informallon will never resultin an adminisiralive decision being made sbout you.

Yeur personal Information is administered in accordance with the Privacy Acf and olher sgplicabla taws. You have (he right to the profection of, and access fo,
your persanal information, which is described in Pegsonal Iformalion Bank ESDC PPU 721, Instnuctions for eblaining this informalion are gutiined In the
government publicalion entitied fpfo Source, which s avallable at the following website address. Riip:fwwsrinfosaurce ac.oa. info Sotrce may also be
accessed oniine al any Service Canada Cenire.

RETURN INSTRUCTIONS

IMPORTANT

« The signed Agreement to Implement Employment Equity form must be sent to tire Labour Program by
e-mail at: ee-eme@hrsde-rhdge.ge.ca.

P34
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'* Employmenl and Emptol et .
Soclal Development Canada  Développemanl soclal Canada

Federal Contractors Program

Contractors who are awarded an initial goods or services contract, a standing offer agreement, or a supply
agresment valued at $1M or more (including applicable taxes) are required to implement employment equity, and if
representation gaps exist, 1o make all reasonable efforts within the context of their specific organizational
environment and structural needs to close the gaps. This obiigation is on-going and not only subject to the period of

a specific contract.

Contractors are reguired to conduct, develop and maintain:

a. A survey of their workforce on the representation of the four designated groups using a seif-
identification questionnaire;

b. A workforce analysis (WFA) that compares representation with requisite labour market availability by
occupational groups; and

¢. Shori-term and long-term numeric goals on ciosing gaps that have been identified where under-
representation exists,

Contractors are required to submit fo the Labour Program of Employment and Social Development Canada(ESDC):

a. One year after the award of an initial goods or services contract, a standing offer agreement, ora supply
agreement valued at $1M or more (including applicable taxes).

- Self-identification questionnaire used to collect workforce information;

- initial WFA; and

- Annual short-term numeric goals for a periad of three years and long-term numeric goals where under-
representation exists on closing gaps that have been identified,

b. Four years after the award of an initial goods or services contract, a standing offer agreement, or a supply
agreement valued at $1M or more {including applicable taxes) and every three years thereafter:

- Updated WFA;

- Updated annual short-term numeric goals for a period of three years and long-term numeric goals where
under-representation exists on closing gaps that have been identified; and

- Completed Achievement Table.

ESDC-Labour will assess contractors on a risk-based basis, one year and four years after the award of an initial
goods or services contract, a standing offer agreement, or a supply agreement valued at $1M or more {including
applicable taxes) and every three years thereafter. Assessments are based on the achievement of representation
results and measured against the requirements set out for the Federal Contractors Program (FCP).

Contractors found to be in non-compliance will be ineligible for future goods or services contracts, standing offer
agreements, or supply agreements of any value with the federal government. In addition, contractors will be placed
on a public list of non-compliant contractors. A finding of non-compliance may result in the termination of the

coniract.

For information on the detailed requirements as well as the framework and standards for assessment of results,
please refer to the website: hitp//www.esde.ge.calengllabourfequality/fop/index.shiml.

Canadi
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Questions and Answers

Subsidiary vs. Division/Branch

Q1 Does the Agreement to Implement Employment Equity (Agreement)
apply to the whole organization or only to the part carrying out the
contract?

A1 The signed Agreement applies to the whole organization named in the
Agreement and its entire Canadian workforce including all of ils components
(divisions, branches, etc.), with the exception of subsidiary corporations.

Division: A division is part of the primary business, not separate, and the
primary business is legally responsible for the obligations and debts of
the division.

Branch: A branch is an office that is not located at/with the company’s
corporate headquarters but is part of the organization.

Subsidiary: A subsidiary is owned or controlied by another entity (a parent
company), but it is a separate legal entity.

Q2 If an organization that is not subject to the Federal Contractors
Program (FCP) is taken over by (or merged with) an organization that
is subject to the Program, does it become subject to the FCP as well?

A2 An organization is subject to the FCP if it becomes part of the acquiring
company. However, if the organization remains a subsidiary and still
operates as a separate legal entity from the acquiring company, it does not
become subject to the FCP.

For the purpose of the FCP, subsidiaries require a separate Agreement
(and Agreement number) because they are separate legal entities. Divisions
are part of an organization and are included as part of the whole
organization.

Q3 When should a new Agreement be completed and signed?

A3 A new Agreement should be completed if the organization has undergone a
change in its legal name.

Employment Status

Q1 Who is considered to be a permanent full-time employee under the
FCP?

A1 A permanent full-time employee is employed for an indeterminate period of
time to work the standard number of hours on a regular basis as determined
by the employer, depending on the occupational group to which the person
pelongs. The standard number of hours cannot be less than the usual
number of hours worked by full-time employees in the same occupational

group.

Q2 Who is considered to be a permanent part-time employee under the
FCP?

A2 A permanent part-time employee is employed for an indeterminate period of
fime to work fewer than the standard number of hours on a regular basis as
determined by the employer, depending on the occupational group to which
the person belongs.

ESDC LAB1168 {2015-08-011)} E Page 3of 4
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Generally, what is standard or usual for a group of employees is considered
full-time; anything less is considered part-time. For example, in a case
where the standard, usual way of working for the company is to work eight
(8) hours per day for three (3) days per week, employees who fit this work
pattern would be considered full-time, and employees who do not would be
considered part-time.

Q3 How are students counted under the FCP?

A3

Students employed during a school break, and who are returning to school,
are not counted as employees for employment equity purposes.

Co-operative education {Co-op) students working during the summer period
are not considered to be on a school break since this work experience
forms part of their education. In addition, students working on a permanent
pari-time basis throughout the year are counted provided they worked 12
weeks or more.

Q4 How are other employees counted under the FCP?

A4 Other employees are those who are on unpaid leave {often temporary lay-

ESDC LAB1168 (201508011} E

off or long-term leave) but who otherwise fulfil the definitions of permanent
full-time or permanent part-time employees and maintain the right fo return
to work.
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Employment and Goclal  Emplol ot Developpement . .
Dwyeloprisst Cavwds  social Sanads Tyco Electronics Canada ULC {certificate # 060294) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2017-11-03 to 2017-11-03

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. iy Tempora
Fuli-time Part-time POTAY  of Employees Full-time Part-time Temporary ¢ Employees
GEOGRAPHICAL AREAS Ontario 86 0 (1] 86 Edmonton 1 0 0 1
» Québec 9 0 [¢] g Montréal 8 ¢ 0 8
(INDICATE NUMBER OF
EMPLOYEES LOCATED IN New Brunswick 1 0 ¢] 1 Toronto 82 0 0 82
EACH AREA)
British Columbia 1 0 1] 1 Vancouver 1 0 0 1
Ottawa -
Alberta 1 0 0 1 Gatineau 1 0 0 !
Total Employees in Canada 4 98 Oshawa 1 0 0 1
St. Catharines -
Niagara 1 0 0 1
N.B. less CMA 1 0 0 1
Ont. less CMAs 2 0 0 2
Total Employees in Canada » 98

Canada
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

Tyco Electronics Canada ULC {certificate # 060294)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Full-Time / National
Reporting Period 2017-11-03 to 2017-11-03

Middie and Other Managers
Top Range: $100,000 and over

Bottom Range: $ 85,000 - $89,999

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6
Senior Managers 4 3 3
Top Range: $100,000 and over 3 1 1
Bottom Range: $100,000 and over 2
1 1

1 1
1 1
3 3

Professionals
Top Range: $100,000 and over
Bottom Range: $ 60,000 - $64,999

5 5
7 7
14 7 7

Semi-Professionals and Technicians
Top Range: $100,000 and over
Bottom Range: $ 70,000 - $74,999

1 2 4 4
@l ¢ 2 4 0 0@ P @ @@ . @ |
Canada
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l‘“‘l




Dovelopmant Conada - sociaconaga T Tyco Electronics Canada ULC {certificate # 060294) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2017-11-03 to 2017-11-03

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4 1 1

Top Range: $ 75,000 -$79,959 3 1 1

Bottom Range: $ 50,000 - $54,999 2 1 1

1 1 1
EemeseaeEere e e e s

Supervisors: Crafts and Trades 4

Top Range: $ 95,000 - $99,999 3

Bottom Range: $ 95,000 - $98,999 2

Administrative and Senior Clerical Personnel

4
Top Range: $ 70,000 - $74,999 3
Bottom Range: $ 55,000 - $59,999 2

-
&
g
NN N e I!l - -
‘!!I
‘1]'

Skilied Sales and Service Personnel 4 5
Top Range: $100,000 and over 3 7 3 3
Bottom Range: $ 45,000 - $49,999 2 4 2 1 1
3 1 1

1 1
w4 ¢ &
Page 2 of 3 Canada
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Dovelopmant Conada - sociaconaga T Tyco Electronics Canada ULC {certificate # 060294) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2017-11-03 to 2017-11-03

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Skilled Crafts and Trades Workers 4 1 1
Top Range: $ 90,000 - $94,959 3
Bottom Range: $ 70,000 -$74,999 2
1 1 1
Eemeeseaerare e e s
Clerical Personnel 4 1 1 1 4
Top Range: $ 60,000 - $64,999 3 1 1
Bottom Range: $ 40,000 - $44,999 2 7 4 3
1 2 4 1 1 1

mmmmaeeeaeeenee. L. 8 s
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Dovelopmant Conada - sociaconaga T Tyco Electronics Canada ULC {certificate # 060294) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National
Reporting Period 2017-11-03 to 2017-11-03

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

$ 40,000 - $44,999 2 1 1 1 1
$ 45,000 - $49,999 4 4 1 1
$ 50,000 - $59,999 10 4 8
$ 60,000 - $69,999 g 4 5 5 2 3
$ 70,000 - $84,999 18 16 9 7 4 3
$ 85,000 - $99,999 22 15 7 1 1 7 6 1
$100,000 and over 32 3 1 8 7

29 1 1

Page 1 of 1 Canad%f
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Esnplpmment and Sosial I st Evelop

Lrwveloprront Canade secial Canads
Workgplace Equity Information Management System - Tyco Electronics Canada ULC
Workforce Analysis - Detailed Report
Date: 2017-11-03
Women
Women

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers 5 1 20.0 % 26.7 % 1 0
0013 : Senior managers ~ financial, communications and other business services Ontario 5 1 20.0 % 267 % 1 0 Ontario
02 : Middle and Other Managers 9 1 1% 271% 2 &\\\\\\\\%
0114 : Other administrative services managers Ontario 1 1 100.0% 52.7 % 1 0 Ontario
0125 : Other business services managers Ontario 2 0 00% 488% 1 &\\\\\\\\% Ontario
0211 : Engineering managers Ontario 4 0 0.0% 1M1.2% 0 4] Ontario
0601 : Corporate sales managers Ontario 1 0 0.0% 30.0 % 0 0 Ontario
0911 : Manufacturing managers Ontario 1 0 0.0% 188 % 0 0 Ontario
03 : Professionals 37 11 297 % 19.5 % 7 4
1111 : Financial auditors and accountants Ontario 2 1 50.0 % 51.0 % 1 0  Ontario
1112 : Financial and investment analysts Ontario 2 2 100.0% 49.8 % 1 1 Ontario
1121 : Human resources professionals Ontario 1 1 1000% 716 % 1 0 Ontario
1122 : Professional ocoupations in business management consulting Ontario 1 1 100.0% 431 % 0 1 Ontario
1123 : Professional occupations in advertising, marketing and public relations Ontario 1 0 0.0% 66.6 % 1 &\\\\\\\% Ontario
2132 : Mechanical engineers Ontario 24 4 16.7 % 89 % 2 2 Ontario
2133 : Electrical and electronics engineers Ontario 2 0 0.0% 123 % 0 0 Ontario
2147 : Computer engineers {except software engineers and designers) Ontario 1 0 0.0% M.7% 0 0 Ontario
2171 Information systems analysts and consuitants Ontario 3 2 66.7 % 288 % 1 1 Ontario
04 : Semi-Professionals and Technicians 4 2 50.0 % 18.6 % 1 1
2232 : Mechanical engineering technologists and technicians Ontario 1 1 100.0% 6.3 % 0 1 Ontario
2233 : industrial engineering and manufacturing technologists and techniclans Ontario 1 1 100.0% 18.9 % 0 1 Ontario
2282 : User support technicians Ontario 2 0 0.0% 24.2 % 0 4] Ontario
05 : Supervisors 4 2 50.0 % 51.9 % 2 0
1211 : Supervisors, general office and administrative support workers Montréal 1 1 100.0 % 68.2 % 1 4} Montréal

Page 1 of 9 - .
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workgplace Equity Information Management System - Tyco Electronics Canada ULC

Workforce Analysis - Detailed Report
Date: 2017-11-03

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
1212 : Supervisors, finance and insurance office workers Toronto 1 1 100.0 % 74.2 % 1 0 Toronto
1215 : Supervisors, supply chain, tracking and scheduling co-ordination occupations Toronto 2 0 0.0 % 325 % 1 | Toronto
p pply g g p o o &\\\\\\\\\
06 : Supervisors: Crafts and Trades 1 0 0.0% 5.3 % 0 0
7201 : Contractors and supervisors, machining, metal forming, shaping and erecting trades Ontario 1 4] 0.0% 53 % 0 0 Ontario

and related occupations

07 : Administrative and Senior Clerical Personnel 6 4 867%  801% &\\\\\\\\

Employment Equity Occupational Group Toranto [ 4 66.7 % 80.1 % 5 &\\\\\\\\& Toronto
08 : Skilled Sales and Service Personnel 19 4 211%  282% 5 &\\\\\\\\%
6221 : Technical sales specialists - wholesale trade Alberta 1 0 0.0% 205 % 0 0 Alberta
6221 : Technical sales specialisis - wholesale trade British Columbia 1 4] 0.0 % 263 % 0 0 British Columbia
6221 : Technical sales specialists - wholesale trade New Brunswick 1 0 0.0% 261 % 0 4] New Brunswick
6221 : Technical sales specialists - wholesale trade Ontario 8 1 125%  287% 2 &\\\\\\\\& Ontario
6221 : Technical sales specialists - wholesale trade Québec 8 3 37.5% 291 % 2 1 Québec
09 : Skilled Crafts and Trades Workers 2 0 0.0% 3.7 % 0 0
7231 Machinists and machining and tooling inspectors Ontario 1 0 0.0% 4.4 % 0 0 Ontario
7232 : Tool and die makers Ontario 1 0 0.0% 31% 0 0 Ontario
10 : Clerical Personnel 11 6 54.5 % 65.2 % 7

&\\\\\\\\& Toronto

Total 98 31 316 % 31.9% 30 1

Employment Equity Occupational Group Toronto 11 ] 54.5 % 65.2 % 7

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 2 of 9 1 4eg
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Esnplpmment and Sosial I st Evelop

hwpulopaent Canade sosetad Ganads
Workgplace Equity Information Management System - Tyco Electronics Canada ULC
Workforce Analysis - Detailed Report
Date: 2017-11-03
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers 5 0 0.0% 0.6 % 0 0
0013 : Senior managers - financial, communications and other business services Ontario 5 0 0.0 % 0.6 % 0 4} Ontario
02 : Middle and Other Managers 9 0 0.0% 1.0 % 0 0
0114 : Other administrative services managers Ontario 1 4] 0.0% 2.0% 0 0 Ontario
0125 : Other business services managers Ontario 2 0 0.0% 11% 0 [¢] Ontario
0211 : Engineering managers Ontario 4 0 0.0 % 0.6 % 0 0 Ontario
0601 : Corporate sales managers Ontario 1 0 0.0 % 1.0 % 0 0 Ontario
0811 : Manufacturing managers Ontario 1 0 0.0% 1.0% 0 0 Ontario
03 : Professionals 37 0 0.0% 0.4 % 0 0
1111 : Financial auditors and accountants Ontario 2 0 0.0% 0.8 % 4] 0 Omtario
1112 : Financial and investment analysts Ontario 2 0 0.0% 0.5 % 0 0 Ontario
1121 . Human resources professionals Ontario 1 4] 0.0% 1.7 % 0 0 Ontario
1122 : Professional ocoupations in business management consulting Ontario 1 0 0.0% 0.8 % 0 [¢] Ontario
1123 : Professional occupations in advertising, marketing and public relations Ontario 1 0 0.0 % 1.1% 0 0 Ontario
2132 : Mechanical engineers Ontario 24 0 0.0 % 0.3 % 0 0 Ontario
2133 : Electrical and electronics engineers Ontario 2 0 0.0% 0.3% 0 0 Ontario
2147 : Computer engineers {except software engineers and designers) Ontario 1 0 0.0% 0.5 % 0 0 Ontario
2171 : Information systems analysts and consultants Ontario 3 0 0.0% 0.7 % 4] 0 Omtario
04 : Semi-Professionals and Technicians 4 0 0.0% 14 % 0 0
2232 : Mechanical engineering technologists and technicians Ontario 1 4] 0.0% 14 % 0 0 Ontario
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 1 0 0.0% 11% 0 [¢] Ontario
2282 . User support technicians Ontario 2 0 0.0 % 1.6 % 0 0 Ontario
05 : Supervisors 4 0 0.0 % 0.7 % 0 0
1211 : Supervisors, general office and administrative support workers Montréal 1 0 0.0% 0.0 % 0 0 Montréal

Page 3of 9 ‘ .
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Workgplace Equity Information Management System - Tyco Electronics Canada ULC
Workforce Analysis - Detailed Report
Date: 2017-11-03
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

1212 : Supervisors, finance and insurance office workers Toronto 1 0 0.0% 0.9 % 0 0 Toronto
1215 : Supervisors, supply chain, tracking and scheduling co-ordination occupations Toronto 2 0 0.0% 0.9 % 4] 0 Toronto
06 : Supervisors: Crafts and Trades 1 0 0.0% 2.5 % 0 0
7201 : Contractors and supervisors, machining, metal forming, shaping and erecting trades Ontario 1 4] 0.0% 25% 0 0 Ontario
and related occupations
07 : Administrative and Senior Clerical Personnel 6 0 0.0% 0.8% 0 0

Employment Equity Occupational Group Toranto [ 0 0.0% 0.8 % 0 0 Toronto
08 : Skilled Sales and Service Personnel 19 0 0.0% 11 % 0 0
6221 : Technical sales specialists - wholesale trade Alberta 1 0 0.0% 20% 0 0 Alberta
6221 : Technical sales specialists - wholesale trade British Columbia 1 0 0.0% 2.5 % 0 0 British Columbia
6221 : Technical sales specialists - wholesale trade New Brunswick 1 0 0.0% 0.0 % 0 4] New Brunswick
6221 : Technical sales specialists - wholesale trade Ontario 8 4] 0.0% 1.0% 0 0 Ontario
6221 : Technical sales specialists - wholesale trade Québec 8 4] 0.0% 1.0% 0 0 Québec
09 : Skilled Crafts and Trades Workers 2 0 0.0% 1.8% 0 0
7231 Machinists and machining and tooling inspectors Ontario 1 0 0.0% 2.7 % 0 0 Ontario
7232 : Tool and die makers Ontario 1 0 0.0% 0.9 % 0 0 Ontario
10 : Clerical Personnel 11 0 0.0% 0.7 % 0 4]

Employment Equity Occupational Group Toronto 11 0 0.0 % 0.7 % 4] 1] Toronto
Total 98 0 0.0% 0.8 % o 0

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 4 of 9 ' i
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Workgplace Equity Information Management System - Tyco Electronics Canada ULC
Workforce Analysis - Detailed Report
Date: 2017-11-03
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers 5 1 20.0 % 14.9 % 1 0
0013 : Senior managers - financial, communications and other business services Ontario 5 1 200 % 14.9 % 1 4} Ontario
02 : Middle and Other Managers 9 2 22.2% 21.7% 2 0
0114 : Other administrative services managers Ontario 1 4] 0.0% 17.3 % 0 0 Ontario
0125 : Other business services managers Ontario 2 1 50.0 % 228 % 0 1 Ontario
0211 : Engineering managers Ontario 4 1 25.0% 238 % 1 0 Ontario
0601 : Corporate sales managers Ontario 1 0 0.0 % 17.2% 0 0 Ontario
0911 : Manufacturing managers Ontario 1 0 0.0% 20.3 % 0 0 Ontario
03 : Professionals 37 16 43.2 % 35.1 % 13 3
1111 : Financial auditors and accountants Ontario 2 2 100.0% 384 % 1 1 Ontario
1112 : Financial and investment analysts Ontario 2 2  100.0% 46.1 % 1 1 Ontario
1121 . Human resources professionals Ontario 1 4] 0.0% 209 % 0 0 Ontario
1122 : Professional ocoupations in business management consulting Ontario 1 0 0.0% 29.2 % 0 [¢] Ontario
1123 : Professional occupations in advertising, marketing and public relations Ontario 1 1 100.0% 218 % 0 1 Ontario
2132 : Mechanical engineers Ontario 24 11 45.8 % 335% 8 3 Ontario
2133 : Electrical and electronics engineers Ontario 2 0 0.0% 40.7% 1 &\\\\\\\% Ontario
2147 : Computer engineers {except software engineers and designers) Ontario 1 0 0.0% 45.7 % 0 0 Ontario
2171 : Information systems analysts and consuitants Ontario 3 0 0.0 % 41.7 % 1 &\\\\\\\\% Ontario
04 : Semi-Professionals and Technicians 4 1 250 % 314 % 1 0
2232 : Mechanical engineering technologists and technicians Ontario 1 4] 0.0% 205 % 0 0 Ontario
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 1 0 0.0% 33.3% 0 [¢] Ontario
2282 . User support technicians Ontario 2 1 50.0 % 35.9 % 1 0 Ontario
05 : Supervisors 4 0 00% 362% 1 &\\\\\\\\%
1211 : Supervisors, general office and administrative support workers Montréal 1 0 0.0% 154 % 0 0 Montréal

Page 5 of 9 ‘ .
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Workgplace Equity Information Management System - Tyco Electronics Canada ULC

Workforce Analysis - Detailed Report
Date: 2017-11-03

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
1212 : Supervisors, finance and insurance office workers Toronto 1 0 0.0% 44.6 % 0 0 Toronto
1215 : Supervisors, supply chain, tracking and scheduling co-ordination occupations Toronto 2 0 0.0 % 42.3 % 1 | Toronto
p pply g g p o o &\\\\\\\\\
06 : Supervisors: Crafts and Trades 1 0 0.0% 11.9% 0 0
7201 : Contractors and supervisors, machining, metal forming, shaping and erecting trades Ontario 1 4] 0.0% 11.9% 0 0 Ontario
and related occupations
07 : Administrative and Senior Clerical Personnel B 1 16.7 % 37.3% 2

Employment Equity Occupational Group Toronto 6 1 16.7 % 373 % 2 &\\\\\\\\& Toronto
08 : Skilled Sales and Service Personnel 19 6 316% 142 % 3 3
6221 : Technical sales specialists - wholesale trade Alberta 1 0 0.0% 11.3% 0 0 Alberta
6221 : Technical sales specialists - wholesale trade British Columbia 1 1 100.0 % 24.7 % 0 1 British Columbia
6221 : Technical sales specialists - wholesale trade New Brunswick 1 0 0.0% 0.0 % 0 4] New Brunswick
6221 : Technical sales specialists - wholesale trade Ontario 8 4 50.0 % 20.8 % 2 2 Ontario
6221 : Technical sales specialists - wholesale trade Québec 8 1 12.5% 8.5% 1 0 Québec
09 : Skilled Crafts and Trades Workers 2 0 0.0% 21.0% 0 0
7231 Machinists and machining and tooling inspectors Ontario 1 0 0.0% 22.9 % 0 0 Ontario
7232 : Tool and die makers Ontario 1 0 0.0% 18.0 % 0 0 Ontario

10 : Clerical Personnel 1 2 182% 481 % 5 &\\\\\\\%
Employment Equity Occupational Group Toronto 11 2 18.2 % 481 % 5 &\\\\\\\\& Toronto

Total 98 29 206 % 29.7 % 28 1

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Dwulopmmnt Canade social Cards

Workgplace Equity Information Management System - Tyco Electronics Canada ULC

Workforce Analysis - Detailed Report
Date: 2017-11-03

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 14 0 0.0 % 43 % 1 &\\\\\\\\% National
03 : Professionals National 37 2 54 % 3.8% 1 1 National
04 : Semi-Professionals and Technicians National 4 0 0.0% 4.6 % 0 0 National
05 : Supervisors National 4 0 0.0% 13.9 % 1 &\\\\\\\\% National
086 : Supervisors: Crafts and Trades National 1 0 0.0% 78 % 0 [¢] National
07 : Administrative and Senior Clerical Personnel MNational [} 0 0.0 % 34 % 0 0 National
08 : Skilled Sales and Service Personnel National 19 0 0.0% 35 % 1 &\\\\\\\\% National
09 : Skilled Crafts and Trades Workers National 2 0 0.0 % 3.8% 0 0 National

16 : Clerical Personnel National 11 0 0.0% 7.0% 1 &\\\\\\\\% National
Total 98 2 20% 46 % 5 &\\\\\\\\%

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 7 of 9 1 4eg
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Workgplace Equity Information Management System - Tyco Electronics Canada ULC

Workforce Analysis - Detailed Report
Date: 2017-11-03
Reasons for selecting a different analysis scope, recruitment area or recruitment location:

The settings identified are better reflective of the locations in which the company recruits for specific EEOGs. In
addition, in certain EEOGs, the NOC codes were used {o perform the analysis. This has to do with tailorizing the data
and is in keeping with the Guidelines of the EE Act.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area

01 : Senior Managers NOC {defauit EEOG) Provincial (default National)
02 : Middie and Other Managers NOC (default EEOG) Provincial {(defauilt National)
03 : Professionals NOC Provincial (default National)
04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors NOC (defauit EEOG) CMA

06 : Supervisors: Crafts and Trades NOC Provincial

07 : Administrative and Senior Clerical Personnel EEOQG CMA

08 : Skilled Sales and Service Personnel NOC Provincial

09 : Skilled Crafts and Trades Workers NOC Provincial

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

Page 8 of 9 1 4eg
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Workgplace Equity Information Management System - Tyco Electronics Canada ULC

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:
06:
07:
08 :
09:
10:
11:
12:
13:

2017-11-03

Professionals

Semi-Professionals and Technicians
Supervisors

Supervisors: Crafts and Trades
Administrative and Senior Clerical Personnel
Skilled Sales and Service Personnel

Skilied Crafts and Trades Workers

Clerical Personnel

Intermediate Sales and Service Personnel
Semi-Skilled Manual Workers

Other Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2017-11-03

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National
National
National
National
Nationai
National
National

(Canada
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Workgplace Equity Information Management System - Tyco Electronics Canada ULC

Workforce Analysis - Summary Report

Date: 2017-11-03

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 5 1 20.0 % 26.7 % 1 0
02 : Middle and Other Managers 9 1 1M11% 271 % 2 &\\\\\\\\%
03 : Professionals 37 11 29.7 % 195 % 7 4
04 : Semi-Professionals and Technicians 4 2 50.0 % 18.6 % 1 1
05 : Supervisors 4 2 50.0 % 51.9% 2 0
06 : Supervisors: Crafts and Trades 1 0 0.0% 53% [ 0
07 : Administrative and Senior Clerical Personnel 8 4  667%  80.1% 5 &\\\\\\\\%
08 : Skilled Sales and Service Personnel 19 4 211%  282% 5 &\\\\\\\\%
09 : Skilled Crafts and Trades Workers 2 0 0.0% 3.7 % [ 0
10 : Clerical Personnel 11 6  545%  652% 7 &\\\\\\\\%
Total 98 31 31.6 % 31.9% 30 1
Total may not equal sum of components due to rounding.

Page 1 of 6
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Workgplace Equity Information Management System - Tyco Electronics Canada ULC
Workforce Analysis - Summary Report
Date: 2017-11-03
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Al Employees Representation Availability Gap
# # %o % # #
01 : Senior Managers 5 0 0.0% 06 % 1] 0
02 : Middle and Other Managers 9 0 0.0% 1.0% 0 0
03 : Professionals 37 0 0.0% 0.4 % 0 Q
04 : Semi-Professionals and Technicians 4 0 0.0 % 14 % 0 0
05 : Supervisors 4 0 0.0% 0.7% 0 0
06 : Supervisors: Crafts and Trades 1 0 0.0 % 2.5 % ¢ 0
07 : Administrative and Senior Clerical Personnel 6 0 0.0 % 0.8 % 0 0
08 : Skilled Sales and Service Personnel 19 0 0.0% 11% 0 0
09 : Skilled Crafts and Trades Workers 2 0 0.0% 1.8% 4} 0
10 : Clerical Personnel 11 0 0.0% 0.7% 0 0
Total 98 4] 0.0 % 0.8 % 0 0

Total may not equal sum of components due to rounding.

Page 2 of 6 ; in
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Workgplace Equity Information Management System - Tyco Electronics Canada ULC
Workforce Analysis - Summary Report
Date: 2017-11-03
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 5 1 200 % 14.9 % 1 0
02 : Middle and Other Managers 9 2 22.2% 217 % 2 0
03 : Professionals 37 16 43.2 % 351 % 13 3
04 : Semi-Professionals and Technicians 4 1 25.0 % 314 % 1 0
05 : Supervisors 4 0 0.0 % 36.2 % 1 :
v o wer
06 : Supervisors: Crafts and Trades 1 0 0.0 % 11.9% ¢ 0
07 : Administrative and Senior Clerical Personnel 6 1 16.7 % 37.3% 2 \
¢ @2
08 : Skilled Sales and Service Personnel 19 6 316% 142 % 3 3
09 : Skilled Crafts and Trades Workers 2 0 0.0% 21.0% 1] 0
10 : Clerical Personnel 11 2 18.2 % 48.1 % 5 3
© e

Total 98 29 298 % 29.7 % 28 1

Total may not equal sum of components due to rounding.

Page 3 of 6 ; in
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Workgplace Equity Information Management System - Tyco Electronics Canada ULC

Workforce Analysis - Summary Report
Date: 2017-11-03

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 14 0 0.0% 43% 1 &\\\\\\\\%
03 : Professionals 37 2 54 % 38% 1 1
04 : Semi-Professionals and Technicians 4 0 0.0% 4.6 % [ 4]
05 : Supervisors 4 0 0.0% 13.9 % 1 &\\\\\\\\%
06 : Supervisors: Crafts and Trades 1 0 0.0% 78% 0 0
07 : Administrative and Senior Clerical Personnel 6 0 0.0% 3.4 % 0 2]
08 : Skilled Sales and Service Personnel 19 0 0.0% 35 % 1 &\\\\\\\\%
08 : Skilled Crafts and Trades Workers 2 ] 0.0% 38% o] [s]

16 : Clerical Personnel 11 0 0.0% 7.0 % 1 &\\\\\\\\%
Total 98 2 2.0% 46% 5 N\\\\\\\\%

Total may not equal sum of components due to rounding.
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Workgplace Equity Information Management System - Tyco Electronics Canada ULC

Workforce Analysis - Summary Report
Date: 2017-11-03
Reasons for selecting a different analysis scope, recruitment area or recruitment location:

The settings identified are better reflective of the locations in which the company recruits for specific EEOGs. In
addition, in certain EEOGs, the NOC codes were used {o perform the analysis. This has to do with tailorizing the data
and is in keeping with the Guidelines of the EE Act.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area

01 : Senior Managers NOC {defauit EEOG) Provincial (default National)
02 : Middie and Other Managers NOC (default EEOG) Provincial {(defauilt National)
03 : Professionals NOC Provincial (default National)
04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors NOC (defauit EEOG) CMA

06 : Supervisors: Crafts and Trades NOC Provincial

07 : Administrative and Senior Clerical Personnel EEOQG CMA

08 : Skilled Sales and Service Personnel NOC Provincial

09 : Skilled Crafts and Trades Workers NOC Provincial

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

Page 5 of 6 ' i
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Workgplace Equity Information Management System - Tyco Electronics Canada ULC

Workforce Analysis - Summary Report
Date: 2017-11-03

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOQG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National

Page 6 of 6 - e
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Tyco Electronics Canada ULC |

2018-05-28

Data from Eirst/Previous Worklorce Analysis
' 03

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

D B T3 Oy D g e D DD DD

2006 Census of Canada

All Employees

o]
0
0
0
0
0
0
0
0
0
0
0
0
0
0
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Tyco Electronics Canada ULC |

2018-05-28

Data from Eirst/Previous Worklorce Analysis
11

03

Data from Subseguent/Current Workforce Analysis

AN Employees Al Employees
[ Representation |_Availabiity® [ Representation | _Availabiity*_|
...

Table 6: Aboriginal Peoples

Employment Equity Occupational Group (EEOG)

14 {Other Manual Workers 0
Total 98

* Source:

2006 Census of Canada

01  |Senior Managers 5 0
02  |Middle & Other Managers 9 0
03 |Professionals 37 0
04 {Semi-Professionals & Technicians 4 0
05 |Supervisors 4 0
06  |Supervisors: Crafts & Trades 1 0
07 |Administrative & Senior Clerical Personnel 6 0
08 |Skilled Sales & Service Personnel 19 0
09 {Skilled Crafts & Trades Workers 2 0
10 |Clerical Personnel 11 0
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilied Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0

0

0

Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Tyco Electronics Canada ULC |

2018-05-28

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
—-

Data from Subseguent/Current Workforce Analysis
' 0 0

All Employees

Senior Managers 5

02  |Middle & Other Managers 9

03 |Professionals 37
04 {Semi-Professionals & Technicians 4 1
05 |Supervisors 4 0
06  |Supervisors: Crafts & Trades 1 0
07 |Administrative & Senior Clerical Personnel 6 1
08 |Skilled Sales & Service Personnel 19 6
09 {Skilled Crafts & Trades Workers 2 0
10 |Clerical Personnel 11 2
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilied Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 98 9

* Source:

2006 Census of Canada

All Employees

Page 3 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Tyco Electronics Canada ULC |

2018-05-28

Employment Equity Occupational Group (EEOG)

Data from Eirst/Previous Worklorce Analysis
11

03

Data from Subseguent/Current Workforce Analysis

AN Employees
[ Representation |_Availability®

01/02 Managers 14 0
03 {Professionals 37 !
04 {Semi-Professionals & Technicians 4 0
05 |Supervisors 4 0
06 |Supervisors: Crafts & Trades ] 0
07 |Administrative & Senior Clerical Personnel 6 0
08 |Skilled Sales & Service Personnel 19 0
09 {Skilled Crafts & Trades Workers 2 0
10 |Clerical Personnel 11 0
11 |Intermediate Sales & Service Personnel 0 0
12 {Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0

Total 98 2|

2006 Census of Canada

Table 8: Persons with Disabilities

Subsequent/Current Workforce Analysis

All Employees Persons with Disabilities
[ Representation | Availabiliy® |
& 0008 1 % @

Page 4 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Tyco Electronics Canada ULC
43248

Start Date of Flow Data End Date of Elow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
Full-time / National Part-time / National Full-time / National | Part-time / National

Bull-time / National | Part-time / National
All

Women Monmen
Employees Employees
Promoted P Promoted

| ¢ @ ¢ | 85 | 4

All Al Al

Monien

Employees
i Terminated

| % | ¢

Senior Managers
02 [Middie & Other Managers

03 [Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers

Total

Do oD DT DD

==

@I D D D O O DD o D ooh gD
SIS D D O & O D o D D DD O
Sl & © o @ o D D5 O D s O oo O

0
0
0
0
0
0
0
g
0
L
0
0
0
0
0

@l S o S g b 28 e o o B o s
DI DD D DD D DD DD DD
Dl © & & S 5 o & 5 O o o o

===

Page 5 of 38

005643



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Tyco Electronics Canada ULC
43248

Start Date of Flow Data End Date of Elow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

Table 2: Aboriginal Peoples
Eull-time / National | Part-time / National
All .

Aboriginal

‘Table 6; Aboriginal Peoples
Bull-time / National | Part-time / National
All

Abariginal Al Aboriginal
Employees Peoples Employees Peoples
Promaoted Promoted Promoted Promoted

| & @ ¢ | 8 | ¥

0

Table 1: Aboriginal Peoples

ull-time / National | Part-time / National

B
Al Aboriginal Al Abuoriginal
el ted

Employees Peoples Employees Peoples
Terminal Terminated | Terminated | Terminated

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

S D D D g O gh OB b 3 b o 2D O
@IS D D D O O DD o D ogn D
Sl & © o @ o D D5 O D s O oo O

DS o
===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Tyco Electronics Canada ULC
43248

MM

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

d d J $ d d 4 3 d 3 ¥ ¥
Lable 3: Persons with Disabilities ‘Table 7: Persons with Disabilities Table 11; Persons with Disabilities

Fall-time / National | Part-time / Natinnal Full-time / National | Part-time / National Full-time/ National | Part-time / National
All . Al All AH

Employees

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

S D D D g O gh OB b 3 b o 2D O

O IG BD BN 0 gD 0D S BN Gh i e i
Sl & © o @ o D D5 O D s O oo O

DS o
===
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Tyco Electronics Canada ULC
43248

MM

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Eorm 6 - Emplovees
Hired Promoted Terminated

d d J $ d d 4 3 d 3 ¥ ¥
Table 4: Members of Visible Minorities ‘Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

Senior Managers
02 [Middie & Other Managers
03 [Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

131Other Sales & Service Personnel

14 |Other Manual Workers
Total

OO DO Do 0O D
DL e o D DS D

=
=

-
o
e
e

S D D D g O gh OB b 3 b o 2D O
@IS D D D O O DD o D ogn D
Sl & © o @ o D D5 O D s O oo O

DS o
===
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Federal Contractors Program Achievement Report

Part 3: Goals
Tyeo Electronics Canada ULC

43248
Data for First/Previous Goals
A B C D E ¥ G 4 K i M N O P 3] R b T U
From Flow
: From From Data . From . From From (K- M
H. it N < sale: X - o e - Mo w{C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy +(C
H R B sy Entry . to H R+ 7 . R - ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

flver 3 (}wz
----

“-“ %

Table I: Women

First/Previous Short-icrm Goals

Nears

Turnover {Hepdacement of

Terminatud Eophieey

MM% y@g&@g&m
Yeamrs
Over ‘?«‘fm

'““-

01 [Senior Managers 3 -100.0% 0.40% 4‘ 0 I 0.0 "f} T% ('t () 2(?,0" b
02 Middle & Other Managers 9y ~100.0% ‘3 0.0% 1 i 1 3.0% U i 27.4% -1 0 11.1%
03 [Professionals 370 -H00.0% O 0.0% i 4 it 0% 0 -4 19.5% 4 4 20.7% L T%
04 [Semi-Professionals & Tech 4f -1000%% O 12129 i 4] 2 [IREN 4] -1 IR.6% I t S0.0% S
05 41 -100.0% { 0.0% 0 i 2 {10% 8} {1 51.9% O 4] 50.0% 50.0%
06 o -100.0% 0 (.08 {3 1] 1] 0.0% 0 0 [ i (.0% (0.0%
07 [ Administrative & Sr Clerical 6] 10040 g 6.0% 0 4] 4 007 4] i -1 -1 66.7% 66.7%
08 [Skilled Sales & Service 190 -100.0% 0 0.0% 3 3 4 5.0% 1 2 -1 0 21.1% 26,3%!
09 [ Skalted Crafts & Trades 20 -100.0% O (L.0% 4] 1] 1] 0.0% 0 0 { 1] (L.0% 0.0%
10 [Clerical Personned i1 -106400 ¢ 0.401% iy 4] G 0405 0 1 . =1 -1 34.5% 54.5%
11 Hntermediate Sales & Service o 0.0% 0 0.0% 0 1] 4] 1.0% ¢} i GL0% 0 (4] HDIVA! #DIV/0!
12 |Semi-Skilled Manual 0 9.0% i 6.0% { & 1 0% 0 i (X2 & 1 #DIVA0Y #DIvAa
13 [Other Sales & Service 0 049 O [ER129 0 4] 4] 0.0 ¢} g G.0% it ] #DIVAN sDIVaAY
14 Other Manual Workers 0 0.0% { 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total O8] -100L0% 4 (.08 i 1] 31 0.0% 0 0 31.9% & 3} 31.6% 31.6%

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"}
Caleulated by using the following formula: { Terminated full-time employees from Flow Data Analysis +

Workforce Analysis}+ 2y x 100,

Terminated part-time employees from Flow Data Analysis) +

Table 2: Women

-1y x 100,

{{Total number of employees from Previous Workforce Analysis +

Total mamber of employees i

rom Current

Senior Managers 0
02 Middie & Other Managers i
03 Professionals 0
04 [Semi-Professionals & Tech 0
05 | Supervisors 0
06 [Supervisors: Crafts & Trades 0
07 [ Administrative & Sr Clerical 0
08 [Skilled Sales & Service 2
00 [Skilled Crafis & Trades 0
10 [Clerical Personnel i
11 Hntermediate Sales & Service b
12 [Semi-Skilled Manual 0

04 0
0.0 0
0.0 0
0.0 0
00 U
a0 i
00 0
00 0
0.0 0
0.0 0
a0 0
0.0 0

005647
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Federal Contractors Program Achievement Report

Tyeo Electronics Canada ULC

43248
13 [Other Sales & Service
14 [Other Manual Workers
Total

005648
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Federal Contractors Program Achievement Report

Part 3: Goals
Tyeo Electronics Canada ULC
43248

Data for First/Previous Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
:: H N i . ¥ qale f‘ n - N . . . - ‘\, g "
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr

. . 3¥m{§ﬁm
‘fm%m&‘&%} gfwx&eﬁ % o Pront Projected
MM% y@g&@g&m Prosent Gap kﬁ“? b Reprosemtation in 3
Hears Years
2017-11-03 ey | 0 ‘M"z 2017-11-03 e} ﬁm 2017 2020
Nears Ym& Noars

“-“ %

Aborisinat Peaples

'““-

01 [Senior Managers 3 -100.0% 0.40% 4‘ 0 4] 0.0 0 0.0% 0.0%
02 [Middle & Other Managers G -100.0% ‘3 6.0% 0 8 & 0% U (P 0 ¢ 0.0% G.0%
03 [Professionals 37) -100.0% 0 0.0% 4] 1] 1] 0.0% 0 0 0 O i 0.0% 0.0%
04 [ Semi-Professionals & Tech 41 -10040% 0 18149 0 4] 4] 0.4 0 g 4] { 1] B.4% 41
03 4 -H0.0% i 0.0% 0 i &} {10% 4 {4 0 O 4] 0.0% 0.0%
06 1 -0 4] (0.0% 0 4 1] 0.0% 0 i 0 [ i (1.0% (0.0%
07 [Administrative & Sr Clerical 61 -100.0% 0 B8.0% 0 0 1] 00% 0 O 0 0 B} 8.0% 0.0%
08 Skilled Sales & Service 19] -100.0% i 0.0% 0 ] & {1.0% 0 iy 0 G 4 0.0% €6.0%
09 1Skilted Crafis & Trades 2 -10.0% 0 4] & & 0.0% 0 ¢ o & & £.0% 0.0%
10 [Clerical Personnel {1 -108.00% 0 0412 0 4] & 0005 0 0 4] 0 0 0.4% 041%
11 Hintermediate Sales & Service o 0.0% g 0.0% 0 0 ] 1.0% 0 i 0 (L.0% 0 3} HDIVA! #DIV/0!
12 {Semi-Skilled Manus} o 0.0% 0 0.0% ] 4] 1] 0.0% 0 0 0 Q0% O i #DIVAR #DIVA!
13 1Other Sales & Service 0 0.40%% g 0% 0 4] 4] 0.0 ¢} g 4] (1.0% i 1] DIV #DIVi
14 1Other Manual Workers 0 0.0% i 0.0% 0 ] 4] 0% 0 i 1] 0.0% 0 3] DIV HDIVI
Total 98] -100.0% i 00% 13 15 & 0% 0 i i 0.8% -1 0 (L.0% 1.0%
Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
. Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current

Workforce Analysisy+

2% 100,

01 [Senior Managers 0 0.0 0 4.0
02 Middle & Other Managers 0 0.0 0 04
03 IProfessioncls . o . ...
04 FSemi-Professionals & Tech 0 0.0 0 00
03 Supervisors i 00 0 0.4
06 : Crafis & Trades v 0.0 0 0.0
07 [Administrative & S Clerical 0 0.0 0 4.0
08 [Skilled Sales & Service a 0.0 0 041
09 [Skilted Crafts & Trades b 0.0 0 04
10 [Clerical Personned 0 0.0 0 9.0
11 Hntermediate Sales & Service 0 0.0 0 04
12 |Somi Skilted Mammal . o . -7 —— ... ====B=Bn ===
13 [Other Sales & Service 0 0.0 0 09

005649
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Federal Contractors Program Achievement Report

Part 3: Goals
Tyeo Electronics Canada ULC
43248
Data for First/Previous Goals
A B C p I E 1 F G i 3 K Dy i N e e g Ry
From Flow
: From From Data . From . From From (K- M
H H i . i sade X - o . - M #{C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K “_ Oy +(C
H R B sy Entry . to H R+ 7 . R - ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4
‘Fable 5: Persons with Disabilities
First/Previous Short-icrm Goals

Persons with Disabilities

. 3¥m{§ﬁm
- Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
208713103 Annnally : : 2017-11-03 4 24T 2020

Nears Ym& Noars

“-“ % '““-

2 Managers ~160.0%0 047 2 ] 3405 -l A% ~1 (l (?,0% ?,I"
03 [Professionals 3’! ~H0.0% (? 0.0% 0 0 2 1.0% U -i 3.8% 1 1 5.4% 5.4%
04 [Semi-Professionals & Tech 4f -H0.0% 6 6.0% i 0 1] 0% 0 63 4.6% {4 ] 6.0% 0.0%
05 FSupervisors 4f -1000%% (X429 i i i S48 L] i F3.9% -1 ] £3.0% 25.0%
06 [Supery Crafts & Trades 1 -100.0% i 0.0% i [ 0% { i 7 ‘s‘"’ O 0 0.0% 6.0%
07 [ Administrative & Sr Clerical 6] ~100.0% 0 0.0% ( 0.0% [ o (.0% (0.0%
08 ISkilfed Sales & Service 19)  ~100.0% ¢ 0.0% 3 3 50% -1 0 0.0% 5.3%
09 [Skilled Crafts & Trades 2 -100.0% 0 0.0% 0 0 Q {1.0% 0 0 ¢ 4
10 HWlerical Personnel 1 -H0.0% ¢ 0.40% 2 2 1] $.0% 0 i ) -1 i}

11 Hatermediate Sales & Service @ 0.4 g 0.40% { U i LREAH 0 O (64%% {r ] #1

12 [Semi-Skilled Manual o 0.0% 0 0.0% 0 1] (4] 1.0% 0 {3 (L.0% 0 ] #DIV/0!

13 [Other Sales & Service G 0.0% i 6.0% i & £ .0% 0 i (X2 & ] #DIvAa

14 1Other Manual Workers 0 0495 [ A i 4] ] 0.0 0 0 €.0% it i 2DIVAY
Total 981 ~100.0% 0.0% {1.0% } 4.6% -3 -3 2.0%

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal Previous number of employees from Workforee Analysi
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis

Workforce Analysis) + 2y x 100

- Frs 160,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

‘Fabie 6; Persons with Disabilities

Persons with iiieﬁ
Comments
. 0 .

01/02Managers 1 250 0 Smorket maiiahiline o 4 0

03 [Professionals 0 0.0 4

04 [Semi-Professionals & Tech - 00 0

05 [Supervisors 1 50,0 0

06 [Supervisors: Crafts & Trades o a0 0

07 [Administrative & Sr Clerical 0 0.0 0

08 [Skilled Sales & Service | 170 0

09 Skilled Crafts & Trades 0 04 0

10 [Clerical Personnel 1 250 0

11 Hotermediate Sales & Service 0 0.0 0 09

12 {Semi-Skilled Manual 0 0.0 0 04 005651
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Total
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Federal Contractors Program Achievement Report

Part 3: Goals
Tyeo Electronics Canada ULC

43248

Data for First/Previous Goals

A B C D E ¥ G . J K L M N 0 P Q R 3 ¥ [t
From Flow
: From From Data . From . From From (K- M
H. it N < sale: X - o e - Mo w{C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy +(C
H R B sy Entry . to H R+ 7 . R - ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 7: Members of Visible Minorities

First/Previous Short-icrm Goals

Members of Visible Minorities

. 3¥m{§ﬁm
- Turnover (Replacementof, | g l =
*i’»m&mﬂ Emphwvessy W Wﬁﬁ
M Mr 3 y@g&@g&m Prosent Gap . &Wmmixﬁ
Yeary Years
ver (}w Chver ‘fm
208713103 Annnally : : 2017-11-03 4 24T 2020

Nears Ym& Noars

“-“ % '““-

01 [Senior Managers 5 -100.400% 0.0%, i‘ 0 1 0400 E4 9% ('? () 2(?,0“ i 201’!"
02 Middle & Other Managers G -100.0% ‘3 G.0% 0 0 2 {10% U (P 20.7% & 22.2%
03 [Professionals 371 -100.0% O 0.0% i 4 i6 0% 0 -3 35.1% 3 3 43.2% 2%
04 [Semi-Professionals & Tech 41 -10040% O 12129 { 4] t [IREN 4] 6 3LA% {t 4] 25.40% 25.40%
05 41 -100.0% 000 { 0.0% 1 { (4] 5.0% ¢! 1 36.2% -1 1} 0.0% 25.0%)
06 o -100.0% 0 (0.0% 0 1] 1] 0.0% 0 0 11.9% [ 3} (.0% 0L.0%
07 [Administrative & Sr Clerical 6] ~100.0% 0 0.0% 3.0% 37.3% -1 0 16.7% 33.3%
08 [Skilled Sales & Service 19 -100.0% ] 4.0% {10% t 3 14.2% 3 3 31.6% 31.6%
09 ISkatled Crafts & Trades 20 -100.0% Q (L.0% 4] 1] 1] 0.0% 0 0 204095 { 1] (L.0% 0.0%
10 [Clerical Personned i1 10002 g 041 2 2 2 3405 0 3 A8 1% -3 -1 18.2% 36.4%
11 Hntermediate Sales & Service 4 34.0% 0 6.0% 0 1] 4] {10% ¢} i GL0% 0 (4] HDIVA! #DIVi!
12 |Semi-Skilled Manual 8 9.0% i 6.0% { & 1 0% 0 ] (X2 & 1 #DIVA0Y #DIvAa
13 [Other Sales & Service 4] 049 O [ER129 ) 4] 0 0.0 ¢} g G.0% it ] #DIVAN sDIVaAY
14 1Other Manual Workers ] 0.0% { 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 98 ~100.0% 4 0.0% 0 1] 29 0.0% 0 0 29.7% & 3} 29.6% 29.6%%

-1y x 100,

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"}

Caleulated by using the following formula: { Terminated full-time employees from Flow Data Analysis +
My x

2% 100,

Terminated part-time employees from Flow Data Anabysis) -+ ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

Workforce Analysisy+

‘Table 8: Members of Visible Minorities

’kimimfs of Visible Minorities
| Shortterm Goals | Longterm Goals Comments
-

01 [Senior Managers 0 0.0 0

02 Middle & Other Managers 0 0.0 0

03 [Professionals - 00 0

04 FSemi-Professionals & Tech 0 0.0 0

03 Supervisors 1 1600 0

06 : Crafis & Trades v 0.0 0

07 [Administrative & S Clerical 1 0.0 f

08 [Skilled Sales & Service a 0.0 0

09 [Skilted Crafts & Trades b 0.0 0

10 [Clerical Personned 2 0.0 0

11 Hntermediate Sales & Service 0 0.0 0

12 [Semi-Skilled Manual b 0.0 0 .
13 [Other Sales & Service 0 0.0 0 09

005653
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Federal Contractors Program Achievement Report

Part 3: Goals
Tyeo Electronics Canada ULC
43248

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table Y: Women
Subseguent/Current Shoriterm Goals

?M]:Wi ; - Projected
9 | egquired o Projeciud Poount
= 3
M - Prosent Gap Reprosemtation in 3
Yeamrs - - . ! ! Nears
-- .
Noars
#

| % | & 8 L 8 L 0% L 0% L 8 @ B 1 %
£ 41

01 [Senior Managers ap 10000 G 0.0%, i‘ 0 D 0400 0 & (1.61% it #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 0 G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i & £ .05 0 { i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0 100404 0 18149 i 4] o [IREN ¢} g {1 G {t 1] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% ¢ 4] #DIVIO!
06 0 ~100.0% 0 0.0% O 1] 1] 0.0% 0 0 4] 0.0% [ 3} #DIVI!
07 [Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 005 0 0 [¢] (.0% [ 0 #DIVIO!
08 [Skilled Sales & Service Of  -100.0% i 4.0% 0 ] & {10% [ {¥ 3] 0.0% 63 [ #DV 0g #HUVAQ!
09 1Skilted Crafis & Trades 0] -100.0% 0 4] 1] 1] 0.0% 0 0 4] IR { 1] #DIVIO HEDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% it o #VAY #DIVA
11 Hntermediate Sales & Service 4 34.0% 0 6.0% 0 1] 4] {10% ¢} i 0 GL0% 0 (4] HDIVA! #DIVi!
12 |Semi-Skilled Manual 0 9.0% i 6.0% { & 1 0% 0 i & (X2 & 1 #DIVA0Y #DIvAa
13 [Other Sales & Service 4] 049 O (121529 i 4] 0 [IREN ¢} 6 4] [IX1049 it 1] ZDIVAY sDIVaAY
14 1Other Manual Workers ] 0.0% { 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 #DIVA EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 10: Women

Senior Managers
02 [Middle & Other Managers

04 [Semi-Professionals & Tech
03 [ Supervisors

06 | Supervisors: Crafis & Trade
07 PAdministative & Sr Clerical
08 [Skilled Sales & Service

09 [Skitted Crafts & Trades

10 [Clerical Personne!

i1 Hitermediate Sales & Serviee | £ }
12 Semi-Skilled Manual - : .
13 [Other Sales & Service

14 [Other Manual Workers 005655
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Part 3: Goals
Tyeo Electronics Canada ULC
43248

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 11: Aboriginal Peoples
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Aborisinat Peaples

-

e
m *rmgm Emphiensy g(;;;%f - o Gup| Proiected - W s

N Avuilabiliey Laap Reprosentinnn e
Over 1 Ners

--
=== . = = = =
01 [Senior Managers ap 10000 G 0.0%, i‘ 0 () 0400 0 & i (1.61% it o #DIVA #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 4] G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i & 1] .05 0 { i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0 100404 0 18149 i 4] o [IREN ¢} g {1 G {t 1] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% ¢ 4] #DIVIO!
06 0 ~100.0% 0 0.0% O 1] 1] 0.0% 0 0 4] 0.0% [ 3} #DIVI!
07 [Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 00% 0 0 [¢] (.0% [ 0 #DIVIO!
08 [Skilled Sales & Service Of  -100.0% i 4.0% 0 ] & {10% [ {¥ 3] 0.0% 63 4 #DV 0g #HUVAQ!
09 1Skilted Crafis & Trades 0] -100.0% 0 4] 1] 1] 0.0% 0 0 4] IR { 1] #DIVIO HEDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% {t ] #VAY #DIVA
11 Hntermediate Sales & Service 4 34.0% 0 0.0% 0 1] 4] {10% ¢} i 0 GL0% 0 (4] HDIVA! #DIVi!
12 |Semi-Skilled Manual 0 9.0% i 6.0% { & 1 0% 0 i & (X2 & 1 #DIVA0Y #DIvAa
13 [Other Sales & Service 0 049 O (121529 i 4] 0 [IREN ¢} 6 4] [IX1049 it 1] ZDIVAY sDIVaAY
14 1Other Manual Workers ] 0.0% { 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 #DIVA EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
Workforce Analysis}+ 2y x 100,

Table 12: Aboriginal Peoples

Comments

Sendor Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
03 [Supervisors

06 {Supervisors: Crafts & Trades |
07 PAdministrative & Sr Clerical :,
08 [Skilled Sales & Service
09 ISkilled Crafts & Trades
10 [Clerical Personmel

i1 Hatermediate Sales & Service | . .
12 |Semi-Skilled Manual 0 -
13 {Other Sales & Service 005657

j4 HOther Manual Workers
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Federal Contractors Program Achievement Report

Part 3: Goals
Tyeo Electronics Canada ULC
43248

Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Jx P iData Entryi Workforce Workforce! O) - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

Table 13: Persons with Disabilities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Persons with Disabilities

3¥m{§ﬁm
Turnover {Hepdacement of ires l N
Hears - ? m Years
Noars

'“ -

0102 Managers ap 10000 G B.0% 0 0 i 04005 & 4} %% ('? () '[)[‘V tEH _‘»[)1\,’ (i
03 [Professionals 6] ~100.0% o 0.0% 0 1] 4] 0% () i 0 G.0% & 4] HDIV/! DIV
04 [Semi-Professionals & Tech G -100.0% 6 6.0% i 0 1] 0% 0 63 4] X339 { 0 #DIVO! #DIVAN
05 FSupervisors 0] ~10049 O 12129 { 4] i [IREN 4] 6 i G {t 4] VA
06 Supery Crafis & Trades Of  -100.0% {1 0.0% 0 i [ {10% 4] it 3] 0.0% 63 [ #MV!
07 [ Administrative & Sr Clerical 0 ~100.0% 0 (0.0% O 1] 1] 0.0% 0 O 4] 0.0% [ i} #DIVI!
08 [Skilted Sales & Service 0] -100.0% 0 0.0% 0 0 1] 0% 0 0 [¢] (.0% [ 0 #DIVIO!
09 [Skilled Crafts & Trades 0] -100.0% i 0.0% 0 0 (4 {1.0% 0 i} 3] 0.0% ¢ 4 2V
10 HWlerical Personnel 0 -100.0% ( 4] 1] 1] 0.0% 0 0 4] IR { 1] rDI\ QU‘ HEDIVI!
11 Hatermediate Sales & Service @ 0.4 g 0.40% { U i LREAH 0 O £ (64%% {r ] #DIVa
12 [Semi-Skilled Manual o 0.0% 0 0.0% 0 1] (4] 1.0% 0 i 0 GL0% 0 4] #DIV/0!
13 [Other Sales & Service G 9.0% i 6.0% i & £ .0% 0 i & (X2 & 1 E H #DIvAa
14 1Other Manual Workers 0 0495 [ A i 4] ] 0.0 0 0 €.0% it i #DIVA 2DIVAY

Total 0] -100.0% 0.0% {1.0% } 0.0% 0 4] DIV #DIVIO!

T Caleulated by using the folfowing formula: ((Carrent number of employees from Workforee Anal
Calculated by using the following formuda: (Terminated full-time cmplovees from Flow Dats Analysis
Workforce Analysis) + 2y x 100

Previous number of employees from Workforee Analysis)™ - 11 1 160,
Terminated part-time emplovees from Flow Data Analysis) + ((Total number of emplovees from Previous Workforce Analysis + Total number of employees from Current

Table 14: Persons with Disabilities
Comments
Z %

0102 Managers

03 [Professionals

04 [Semi-Professionals & Tech
03 | Supervisors

06 FSupervisors: Crafts & Trades |
07 [ Administrative & Sr Clerieal |
08 [Skilled Sales & Service
09 [Skilted Crafts & Trades
10 [Clerical Personne! _
i1 Hntermediate Sales & Service |
12 [Semi-Skilled Manual '
13 [Other Sales & Serviee L. | 00 4 08

14 [Other Manual Workers | - : .....___________________________________________________________________________________
Total 005659
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Data for Subsequent/Current Goals

A B C D E ¥ G i bl K i L oM ioN g iop o UTTRUTTTTTSTTTTTy U
From Flow
£ From From Data . From . From From (K- M
[ ata . quivale X ) - e ot MOy (C
iData sources: § Waorkforee | Workforee  Data Batry! C x £ x 3 [ Analy Data CxHx3 Fel Norkforce Bauivatent KxLx3 ¢ ‘, Y Fx P iData Fniry] Workforce [Workforce! Oy - ((C + K+ C (K 1_ Oy (€
; ) B P Entry . o H R+M . . - + ¥y
i Analysis | Analysis Waorkforce Analysiz Analysis Analysis | Fyx Q)
;\miysixr
M 4 4 4 ¢ 4 4 ¥ 4 4 M 4 4 4 4 { 4 4 4

‘Table 15: Members of Visible Minorities
Nuhbses mﬁﬁm‘@n{ Short-term Gouls

Members of Visible Minorities

e e
*’i‘m‘a&m&m@a&} Heived - e Gup| Proiected Pront ka
e ;mﬁ Avuilabiliey Laap Reprosentinnn ! e
Noars
g

| % | & B 8 L % | %
£

01 [Senior Managers ap 10000 G 0.0%, i‘ 0 D 0400 0 & (1.61% it o #DIVAY #DIVA
02 Middle & Other Managers 6 -100.0% i G.0% 0 { & {10% [§] {¥ 0 G.0% 4 &} DIV DIV
03 [Professionals 0] -100.0% 6 6.0% i & £ .05 0 { i [IX2 { 1 EDIVIOY EDIVAN
04 FSemi-Professionals & Tech 0 100404 0 18149 i 4] o [IREN ¢} g {1 G {t 1] DIV
05 0] -100.0% { 0.0% 0 i (4] {10% 8} { 3] (0.0% ¢ 4] #DIVIO!
06 0 ~100.0% 0 0.0% O 1] 1] 0.0% 0 0 4] 0.0% [ 3} #DIVI!
07 [Administrative & Sr Clerical 0] -100.0% 0 0.0% 0 0 1] 005 0 0 [¢] (.0% [ 0 #DIVIO!
08 [Skilled Sales & Service Of  -100.0% i 4.0% 0 ] & {10% [ {¥ 3] 0.0% 63 [ #DV 0g #HUVAQ!
09 1Skilted Crafis & Trades 0] -100.0% 0 4] 1] 1] 0.0% 0 0 4] IR { 1] #DIVIO HEDIVI!
10 [Clerical Personned ap 100400 g 0.40% { U i LREAH 0 O £ (64%% it o #VAY #DIVA
11 Hntermediate Sales & Service 4 34.0% 0 6.0% 0 1] 4] {10% ¢} i 0 GL0% 0 (4] HDIVA! #DIVi!
12 |Semi-Skilled Manual 0 9.0% i 6.0% { & 1 0% 0 i & (X2 & 1 #DIVA0Y #DIvAa
13 [Other Sales & Service 4] 049 O (121529 i 4] 0 [IREN ¢} 6 4] [IX1049 it 1] ZDIVAY sDIVaAY
14 1Other Manual Workers ] 0.0% { 0.0% 0 ] 4] {1.0% ¢ { 0.0% 0 4] DIV #DIVIG!
Total 0] ~100.0% 0 0.0% 0 1] 1] 0.0% 0 0 0.0% & {0 #DIVA EDIViIL

Tt Caleulated by using the following formula: ((Current number of emplovees from Workforce Analysis + Previcus number of emplovees from Waork{orce An:iiynis):"} - Py x 100,
Caleulated by using the following formula: {Terninated full-time employees from Flow Data Analysis + Terminated pari-time employees from Flow Data Anabysis) -+ ({Total number of employees from Previous Workforce Analysis + Total number of emplovees from Current
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‘Fable 16: Members of Visible Minorities

Members of hsx‘izlf Minorities
crm ﬁaﬂ@ Comments

01 [ Senjor Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
03 [Supervisors

06 {Supervisors: Crafts & Trades |
07 PAdministrative & Sr Clerical :,
08 [Skilled Sales & Service
09 ISkilled Crafts & Trades
10 [Clerical Personmel

i1 Hatermediate Sales & Service | . .
12 |Semi-Skilled Manual 0 -
13 {Other Sales & Service 005660

j4 HOther Manual Workers
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3 ] i 0.0 Q041
0 Middle & Other 1] 0 0 27.1 0.0
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3 i i 0.0 0.0
06 Supervisors: Crafts & 0 ] ] 0.0 0.0
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0.6 0.0
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Trades 3 i i .0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Tyco Electronics Canada ULC

43248

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

[1  Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[ Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[ Adjusted survey results to reflect hires, promotions and terminations.

[1  Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[1 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[] Ensured that any new gaps identified are addressed accordingly.

[1 Maintained appropriate records in all required areas.

Other measures:

[ Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

O oOoogogo o

Consulted employee/union representatives on communication and implementation of employment
equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

I I I I B B R

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[ 1 Impact of economic and industrial conditions on the organization.

[Tl Any reorganization or other corporate structural changes.

[] Acquisitions, mergers or transfers of employees.

[l Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[l Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[ Other.
Additional Details

Please provide any additional information (optional):
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Employment Equity Workforce Questionnaire and Survey Results

Introduction:

Tyco Electronics Canada ULC received a federal contract in excess of $1M from the Federal Government
of Canada. As such, the Company is required to implement an employment equity program as part of
the Federal Contractors Program (FCP).

While the Company had been subject to the FCP in the past, the FCP has undergone changes in the last
few years. And even though Tyco Electronics Canada ULC had maintained aspects of its employment
equity compliance over the years, the Company decided to start completely afresh after receiving its
most recent federal contract.

The Company, and particularly the Manager, HR Operations, Ms. Anaheet Sethna worked closely with an
Employment Equity Consultant, Shenaz Modi of MODI HR Consulting in fulfilling the requirements of the
FCP’s first year assessment. Shenaz had worked with Tyco Electronics Canada ULC approximately 12
years ago, and has been specializing directly in employment equity compliance for over 25 years.

Communications to Employees Prior to the Employment Equity Questionnaire:

The Company initially started working on a communication plan to ensure that all employees were
aware that they would be receiving a confidential employment equity questionnaire on May 15", 2017.
Communications were dually signed and distributed by both Kevin Irons {Controller} and Anaheet
Sethna (Manager, HR Operations); both of whom are members of senior management within the
Company’s Canadian operations. Ensuring that members of senior management were supportive of the
employment equity survey and employment equity in general was recognized as being crucial to
achieving the highest possible survey response rate.

By utilizing a thorough communication strategy, the goal was to ensure all employees were:
1. educated about the Federal Contractors Program;
2. understood why they were being asked to voluntarily supply information relating to designated
group status(es);
understood how information collected would be used;
understood who would have access to the data; and
5. understood the importance of the survey and achieving a high response rate.

P w

The Company utilized the information provided on ESDC’s website for Federal Contractors to ensure
that both the questionnaire and information provided to all employees was in strict compliance with
what was required by both the website and the Employment Equity Act.

Definitions utilized on the employment equity questionnaires for Aboriginal peoples, persons with
disabilities, and members of visible minorities were taken directly from the Employment Equity Act and
Regulations. The Company chose to put a question on gender on the gquestionnaire. However, as
required in the legisiation, gender was taken from HR records for each employee regardless of whether
an employee returned their questionnaire. Therefore the accuracy rate for gender is 100%. The

First Compliance Assessment under the Federal Contractors Program
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accuracy for the other three designated groups came directly from the responses obtained from the
returned questionnaires.

Survey Results:

In May 2017, all employees received their employment equity questionnaire via email along with a
question and answer form to assist in further answering any questions they may have had relating to the
survey. As required in the Employment Equity Act, the Company had indicated on the questionnaire
that if any employee required any material in an alternate format, including the questionnaire, they
could contact the Manager, HR Operations, and the Company would comply with their request. In
addition, employees were also informed that if they had any questions or concerns, they could
confidentially contact the Manager, HR Operations. Overall, the employment equity questionnaire was
very well received by employees.

A general reminder was sent out to employees approximately one week after the employment equity
survey. A few days later, another reminder was sent out to prompt employees to complete and return
their questionnaire if they had not already done so, or to contact the Manager, HR Operations, if they
required another questionnaire.

By the end of May, the Manager, HR Operations, sent individual reminders to each employee who had
not returned their questionnaire. These combined actions had a positive effect overall, and the
Company was able to raise its “return” and “response” rates to 85.1%. In total, all employees who
returned their questionnaires responded to the questions.

Overall, there are currently 101 permanent full-time employees. Three of those employees are on
disability leave, therefore the Workplace Equity Information Management System (WEIMS) did not
retrieve information on those employees during the compilation of summary and detailed data reports
due to the different employee status code that is assigned to them. Hence, the total number of
permanent full-time employees at the moment in the WEIMS reports is 98.

Since May, the data has been kept up-to-date so that any new employee joining the Company is
provided with an employment equity questionnaire, with follow-up mechanisms in place. In addition, if
any employee should leave the Company, for whatever reason, their termination or departure date
would be recorded and they would cease to be counted in the overall numbers.

In summary, the survey results are as follows:
1. Total number of employees surveyed = 101
2. Total number of employees that did not return survey = 15

3. Total number of blank, partially and fully completed guestionnaires returned = 86
4. Total number of fully completed questionnaire returned = 86

Maintaining Data:

As mentioned earlier, going forward, the WEIMS database will be kept up-to-date, and as new
employees are hired, they will be provided with an employment equity questionnaire and supporting
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information to read. Follow-up procedures will be carried out to ensure the highest response rates
possible are maintained.

In addition, all employees will be reminded periodically that they may request a new employment equity
questionnaire at any time by contacting the Manager, HR Operations. Ensuring that all employees are
aware that they may request a new guestionnaire is particularly important for employees who may
acquire certain disabilities.

Furthermore, if employees should leave the Company, their departure date will be inputted onto the
spreadsheet and on WEIMS. And finally, if an employee is promoted and meets the criteria as set out in
the Employment Equity Act and Regulations for promotions, their information will be inputted. The
criteria for a promotion are the following:

1. The move from one position to another must be permanent and cannot be a temporary or
acting assignment;

2. The promotion must result in a higher salary or higher salary scale; and

3. Within the organizational hierarchy, the move must be higher.

If the above three criteria are met, then the date of the promotion must be inputted into the promo.ixt
file and entered directly into WEIMS. Most importantly, the new job description should be reviewed
and a new National Occupational Classification (NOC) code should be assigned. In the vast majority of
cases, a promotion and new job description will require a new NOC code.

National Occupational Classification Codes (NOC Codes):

As part of the project, each job position and job description within the Company was carefully reviewed
and assigned a four-digit numerical code based on skill level and skill type. The 2011 version of the
National Occupational Classification system was used, as this is the version that is currently compatible
with WEIMS.

Summary and Detailed WEIMS Reports:

As already mentioned, in recent years, there have been some changes in the FCP. For example, FCP
employers are not required to attach salaries to individual employees. However, Tyco Electronics
Canada ULC chose to include salaries in order to examine whether there are any clustering issues
relating to the designated groups within lower salary quartiles within Employment Equity Occupational
Groups (EEOG). Being a Federal Contractor under the old FCP, the Company recognized the usefulness
of these data.

Due to the fact that individual salaries are in the WEIMS database, the Company is requesting that ESDC
Officers accept electronic WEIMS forms for privacy reasons. Should there be any concerns with this
request, please contact Anaheet Sethna, HR Operations.

First Compliance Assessment under the Federal Contractors Program
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Analytical Framework and Summary of the Workforce Analysis:

The Employment Equity Guidelines encourage employers to carefully identify the analytical framework
before analyzing the data. Identifying an analytical framework that is as close as possible to the realities
of the Company is extremely important. The Company reviewed the default settings for Women,
Aboariginal Peoples, and Members of Visible Minorities. After careful review of the particular jobs within
the EEOGs and the areas from which the Company recruits, it made sense to change some of the default
settings to better reflect the realities of the Company and its recruitment areas specific to the EEQGs.
Therefore, changes were made to EEOG 01, 02, 03, and 05. No changes were made to the default
settings for Persons with Disabilities as WEIMS does not enable employers to make any changes for this
designated group.

The data show that the Company has employees in ten of the fourteen EEOGs. There are small under-
representations for women, persons with disabilities and members of visible minorities.

For Women, there is a gap of one woman in EEOG 02 (Middle and Other Managers) and a gap of one
woman in EEOG 08 {Skilled Sales and Service Personnel). Short-term goals have been identified for
these two areas. it should be noted that although there are small gaps of one in both EEOG 07
{Administrative and Senior Clerical} and EEOG 10 {Clerical Personnel}, the Company is not required to
treat these as under-representations as women are already over-concentrated within both of these
EEOGs within the external availability data, and the purpose of employment equity is not to try and
duplicate these over-concenfrations.

There are no gaps or under-representations for Aboriginal Peoples, however the Company will make
efforts to send job postings to Aboriginal organizations as part of its recruitment process going forward.

Members of Visible Minorities have gaps or under-representations in three of the ten EEQGs. Thereisa
gap of one in EEOG 05 {Supervisors), as well as another gap of one in EEOG 07 {Administrative and
Senior Clerical Personnel). There is a gap of three in EEQG 10 (Clerical Personnel). Short term numerical
goals (3 year goals) have been set for this designated group.

Persons with disabilities have gaps of one in five separate EEOGs. They include a gap of one in the
combined EEOQGs of 01 {Senior Management) and 02 (Middle Management). WEIMS always combines
these two EEQGs together for persons with disabilities.

In addition to the above, there is a gap of one person with a disability in EEOG 05 (Supervisors), EEOG 08

{Skilled Sales and Service Personnel), and EEOG 10 {Clerical Personnel).

Short-Term (3 Year) Goals and Longer Term Goals:

Short-term (3 year) goals have been identified for all of the areas where there are under-
representations and while the turnover is low at Tyco Electronics Canada ULC, every effort will be made
to address these under-representations where possible. There will also be qualitative goals such as
outreach recruitment that will be undertaken to try and assist the Company in closing some of the gaps.

Attached in a separate document are the three-year short-term goals set by the Company to address the
under-representations of designated groups within the EEQGs in which they are under-represented. A
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spreadsheet was used, that takes into account an estimated 5% turnover per year in each EEOG. While
even 5% is high, the Company needed to be realistic in terms of how potential turnover could possibly
affect its overall numbers of designated group members.

In an effort to evaluate progress, Senior Management will review its progress and goals every six
months.

As for long-term goals (those that are greater than three years), Tyco Electronics Canada ULC will aim to
close all of its gaps {(under-representations) by 2023. The Company will also ensure that it makes every
effort to make all of its workplaces inclusive to all people. Senior Management will ensure that
employment equity and the Company’s commitment to the Federal Contractors Program is maintained
and that progress is reviewed at least every six months. In addition, the Company will embark on an
outreach recruitment program particularly in areas where there are under-representations of
designated groups.

Tyco Electronics Canada ULC is fully committed to employment equity and making all of its work sites in

Canada truly welcoming of all peoples, and fulfilling the requirements under the Federal Contractors
Program (FCP).

Further Inquiries:

If any further information is required pertaining to any of the above, kindly contact:

Anaheet Sethna

Manager, HR Operations

Tyco Electronics Canada ULC

Telephone: {905) 474-5529 or anaheet.sethna@te.com
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Tyco Electronics Canada ULC Page 5

005682

P



Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: Tyco Electronics Canada ULC
Primary Location: Markham, Ontario

Number of Employees: 98
Ontario - 86

Quebec -9

New Brunswick — 1

British Columbia—1
Alberta—-1

The employer advised that there are currently 101 permanent full-time employees. Three (3) of those
employees are on disability leave and therefore the Workplace Equity Information Management System
{(WEIMS) did not retrieve the information on those employees during the compilation of summary and
detailed data reports since a different employee status code is assigned to them. Hence, the WFA report
shows the total number of permanent full-time employees and permanent part-time employees is 98.

Organization Overview:

NAICS : 3344 - Motor Vehicle and Motor Vehicle Parts and Supplies Merchant Wholesalers

Tyco Electronics Canada ULC designs and manufactures connectors and other electronic equipments. The
company is based in Markham, Canada. Tyco Electronics Canada ULC operates as a subsidiary of TE
Connectivity Ltd.

Key Dates — First Year Assessment

Initiated: 2017-12-01
Received: 2018-06-01
WFA: 2017-11-03

COLLECTION OF WORKFORCE INFORMATION

# %
Number of Surveys Handed Out: 101 | 100
Number of Surveys Returned: 86 85.1
Number of Completed Surveys Returned: | 86 85.1

The questionnaire includes appropriate definitions.
Xl The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.
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The questionnaire has an employee identifier.

The questionnaire includes a question on gender if this information cannot be obtained
from payroll or personnel records.

The guestionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that answering the self-identification questions is voluntary.
The questionnaire indicates that the information gathered is confidential and will only be
shared with others within the organization in order to carry-out employment equity
obligations.

The questionnaire indicates that employees can update or change information about
themselves at any time

X X

X X KX

X

The self-identification questionnaire was reviewed and found to be in compliance by the
Workplace Equity Division of the Labour Program.

WORKFORCE ANALYSIS & GOAL SETTING

The workforce analysis was done using WEIMS.
[l The organization selected the occupational defaults for establishing external availability
estimates or provided reasonable justifications.

As per the WFA dated November 2017, the organization changed the occupational
defaults for EEOGs 01, 02, 03 and 05. The justification provided by the organization
concerning the change in defaults for EEOG 01, 02, 03 and 05, is that the Company is
situated in Toronto and upon review of the Detailed Summary report is shows that all
the employees hired in the mentioned EEOG’s were from Ontario and thus the company
changed the default from National to Provincial. By doing this the company thinks that it
reflects the realities of the Company and its recruitment areas specific to the EEOGs.

[ The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

As per the WFA dated November 2017, the organization changed the occupational
defaults for EEOG 01, 02, 03 and 05. Looking at the detailed report, these changes are
justifiable since the employees for EEOG 01, EEOG 02 and EEOG 03 were recruitment
from the province while the employees in EEOG 05 were hired from different provinces,
thus CMA.

X The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

] The organization has set a goal for every designated group in every occupational group
where a gap was identified.

The organization has demonstrated that it has considered the following in setting its
short-term goals: the degree of under-representation, the availability, anticipated
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growth or reduction and anticipated turnover in order to set a goal in each occupational
group where a gap was identified.

B The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

The company advised that three of their employees are on long term disability and thus the
Workforce Analysis-Summary report indicates that they only have 98 employees.

SUMMARY OF GOALS
Women
Workforce Analysis Results Goals
Short- Long- Represent LMA
Employment Equity Occupational Group | Present | term term ation
(EEOG) Gap (1to3 | (3years
years) | or more)
# Description # % % % %
o2 | Middle & Other Managers 1 50.0 271 111 271
07 Administrative and Senior Clerical
Personnel - Notreq | Notreq 66.7 80.1
08 | Skilled Sales & Service -1 28.7 28.7 21.1 28.2
10 | Clerical Personnel -1 Notreq | Notreq 54.5 65.2

The organization has set appropriate short-term and long-term goals in all four EEOGs where a
gap was uncovered.

With regards to EEOGs 07 and 10, the company was not required to set any goals though
availability is 80.1% and 65.2%. The present representation in both these EEOG’s is 66.7% and
54.5% respectively. Thus in keeping with the program decision not to encourage organizations
to seek representation levels of beyond 50% for women in order to discourage occupational
segregation and ensure that those occupational groups are welcoming of all genders. For the
other two EEOG’s (02 and 08), goals were set at labour market availability.

The data submitted by the organization reveals limited anticipated opportunities for hires in
EEOGs where gaps were found. However, the goals set at availability will serve them well

should an unexpected vacancy occur.

Aboriginal Peoples

There are no gaps in this designated group. Therefore no goals need to be set.
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Person with Disabilities

Workforce Analysis Results Goals
Short- | Long-
) ) term | term Representation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap | (1to3 | years
years) or
more)

# Description # % % % %
01/02 | Managers -1 25.0 4.3 0.0 4.3
05 Supervisors -1 50.0 13.9 0.0 13.9
08 Skilled Sales & Service -1 17.0 3.5 0.0 3.5
10 Clerical -1 25.0 7.0 0.0 7.0

The short term goals for the gaps identified in EEOG 01/02, EEOG 05, EEOG 08 and EEOG 10, are
all set above the labour market availability, while the long term goals are set at the labour
market availability. This is acceptable since by doing so they will either eliminate or reduce the
gap thus ensuring reasonable progress is achieved in the short-term and maintained in the
long-term.

Members of Visible Minorities

Workforce Analysis Results Goals
Short- | Long-
) . term | term Representation | LMA

Employment Equity Occupational Group | Present (3

(EEOG) Gap {(1to3 | years
years) or
more)

# Description # % % % %
05 | Supervisors -1 100.0 | 36.2 0.0 36.2
07 | Administrative & Sr. Clerical -1 100.0 | 37.3 16.7 37.3
10 | Clerical Personnel -3 100.0 | 48.1 18.2 48.1

The short term goals for the gaps identified in EEOG 05, EEOG 07 and EEOG 10, are all set above
the labour market availability, while the long-term goals are set at the labour market
availability. It was explained to the employer that the short term goals that is set above the
LMA and is at 100% is not realistic since by setting the short term goal at 100%, it can be read

: Employment and
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as all the future hires in this category is going to be 100% from this designated group. However,
the organization insisted on setting the goals above LMA,

Also the organization explained that their short term goals are set by identifying all of the areas
where there are under-representations. They also stated that even though the turnover is low at Tyco
Electronics Canada ULC, every effort will be made by the organization to address these under-
representations where possible. They will also have qualitative goals such as outreach recruitment that
will be undertaken by the organization in order to try and assist the Company in closing some of the
gaps. The Company is trying to be realistic in terms of how potential turnover could possibly affect its
overall numbers of designated group members. This is acceptable since by doing so they will either
eliminate or reduce the gap and be in par or above the market availability.

RECOMMENDATION
| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

e Tyco Electronics Canada ULC has minor gaps for women, members of visible minorities
and person with disabilities. As such, the organization may want to support its hiring
and promotion goals with a plan containing measures to attract and retain designated
group employees as stated on the narrative report: “In addition, the Company will
embark on outreach recruitment program particularly in areas where there are under-
representations of designated groups.” As a federal contractor under the Federal
Contractors Program (FCP), Tyco is encouraged to adopt measures best suited to the
organization in order to ensure reasonable progress towards achieving its goals,

Name of Analyst: Neena Sharan

Date: August 08, 2018

R LR
Employment and Emplol gt ‘ b 1005687
Social Development Sanada  Dévsloppermant souial Canada dnl



Nyirasafari, Ange AN [NC]

From: Sharan, Neena [NC] on behalf of EE-EME

Sent: August 22, 2018 3:13 PM

To: ‘Sethna, Anaheet F'; ‘kirons@te.com’

Subject: Government of Canada Agreement Number: 060294 ~ Notification of Compliance

with the Federal Contractors Program

Cette information est également disponible en frangais sur demande.
Dear Kevin Irons:
{ am writing to inform you that the compliance assessment initiated on January 12, 2018 has been completed. As a

result of the assessment, Tyco Electronics Canada ULC has been found to be in compliance with the requirements of
the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve employment
equity by surveying its workforce, conducting a workforce analysis and setting hiring and promotion goals where gaps
in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations below for your
consideration to ensure the ongoing success of Tyco Electronics Canada ULC's employment equity program.

s« Tyco Electronics Canada ULC has minor gaps for women, members of visible minorities and person with
disabilities. As such, the organization may want to support its hiring and promotion goals with a plan containing
measures fo attract and retain designated group employees as stated on the narrative report: “In addition, the
Company will embark on outreach recruitment program particutarly in areas where there are under-
representations of designated groups.” As a federal contractor under the Federal Contractors Program (FCP),
Tyco is encouraged to adopt measures best suited to the organization in order to ensure reasonable progress
fowards achieving its goals.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment four years after
the award date of your initial goods or services contract and every three years thereafter. The next assessment will be
initiated on January 12, 2021, Future compliance assessments will focus on the achievement of reasonable progress
in meeting the goals established in your organization's initial or updated employment equity submission.

When Tyco Electronics Canada ULC is notified of a subsequent assessment, the following information will be required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised short-term and long-term numerical goals for any
remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If reasonable progress has not been made, Tyco Electronics Canada ULC will be required to
demonstrate that it has made reasonable efforts to achieve its goals. We encourage your organization to develop an
action plan to ensure that goals will be met.

The FCP does not prescribe measures fo be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts could
include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs o attract and retain designated group members in areas where they are under-represented;
and
« the establishment of accountability mechanisms supported by senior management to ensure that goals are met.

005688



You may also visit our website to access a number of tools. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS). WEIMS can assist you in generating your
workforce analysis and contains other data analysis tools, including the Achievement Report, as well as a series of
training modules.

Should you require any further information regarding your organization’s obligations under the FCP, please contact
Neena Sharan at neena.sharan@labour-travail.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Tyco Electronics
Canada ULC continued success in achieving a diverse and inclusive workplace.

Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdee.ge.ca
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